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BRECKLAND COUNCIL 
 

At a Meeting of the 
 

LOCAL JOINT CONSULTATIVE COMMITTEE 
 

Held on Thursday, 23 February 2012 at 11.25 am in 
Norfolk Room, The Conference Suite, Elizabeth House, Dereham 

 
PRESENT  
Employers’ Side Staff Side 
Ms S Owen 
Mr D.R. Williams JP (Chairman) 
Mr R.G. Kybird 
Mr K. Martin 
 

Mrs S.M. Matthews 
Dr Z. Waterford (Vice-Chairman) 
Mr D. Wilder 
Ms R. Moreton 
 

 
Also Present  
Mr P.J. Duigan 
 

Mrs D.K.R. Irving 
 

 
In Attendance  
Neil Fordham - Payroll and Reward Manager 
Jeremy Hadaway - Technical Officer Environmental Health 
Anita Brennan - Housing Manager 
Alison Chubbock - Accountancy Manager 
Darryl Smith - Principal Housing Officer (Strategy and 

Enabling) 
Jane Osborne - Committee Officer 

 
 
 Action By 

9/12 MINUTES   
  
 The Minutes of the meeting held on 26 January 2012 were 

confirmed as a correct record and signed by the Chairman and 
Vice Chairman.  

 

   
10/12 APOLOGIES   
  
 An apology for absence had been received from Susan Smith.   
   
11/12 DECLARATION OF INTEREST   
  
 Cllr Irving declared a personal interest in Agenda Item 13, by 

virtue of being the Executive Support Member for Planning & 
Environmental Services.  

 

   
12/12 CORPORATE HEALTH & SAFETY - JOINT CONSULTATIVE 

GROUP MINUTES 8 FEBRUARY 2012  
 

  
 The legislation change with regard to RIDDOR was noted.  The 

Chair was very pleased with the way legislation updates were 
reported. 
 
Adoption 
 
The Minutes of the Corporate Health & Safety Joint Consultative 
Group meeting held on 8 February 2012 be adopted.  
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 Action By 

   
13/12 HEALTH & SAFETY POLICY (STANDING ITEM)   
  
 The Senior HR Advisor updated the Committee that following the 

last LJCC a meeting had taken place with the Head of 
Environmental Services, Jeremy Hadaway and Sarah Shipley with 
regard to rolling out the new Health and Safety Policy over arching 
policies. They were on schedule for policies to go through the 
Committee cycle.  

 

   
14/12 LEGISLATION UPDATE (STANDING ITEM)   
  
 There were no further updates to report, other than those already 

advised at the LJCC held on 26 January 2012.  
 

   
15/12 COUNTER FRAUD AND CORRUPTION STRATEGY   
  
 Alison Chubbock, Accountancy Manager advised the Committee 

that no feedback had been provided to the LJCC todate, as there 
had been no changes made to the Strategy since it was reported 
to LJCC on 3 February 2011.  It had been adopted by the Audit 
Committee on 25 March 2011. 
 
Training would be provided by HR on the Strategy. 
 
Following the Bribery Act that came into force in 2011, the 
Strategy would change and a Counter Fraud and Bribery Strategy 
would be looked at. 
 

RESOLVED that the Accountancy Manager return to the 
LJCC meeting on 31 May 2012 with a report which detailed 
feedback on the Strategy, staff understanding and the 
outcome of the training.  

 

   
16/12 ANTI-MONEY LAUNDERING POLICY   
  
 Alison Chubbock, Accountancy Manager advised the Committee 

that no feedback had been provided to the LJCC todate, as there 
had been no changes made to the policy since it was reported to 
LJCC on 3 February 2011.  It had been adopted by the Audit 
Committee on 25 March 2011. 
 

RESOLVED that the Accountancy Manager return to the 
LJCC meeting on 31 May 2012 with a report which detailed 
feedback on the Policy, staff understanding and the 
outcome of the training. 

 

   
17/12 WHISTLEBLOWING POLICY   
  
 Alison Chubbock, Accountancy Manager advised the Committee 

that no feedback had been provided to the LJCC todate, as there 
had been no changes made to the policy since it was reported to 
LJCC on 3 February 2011.  It had been adopted by the Audit 
Committee on 10 June 2011.  It was confirmed that an Officer 
would be responsible for administering the policy. 
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RESOLVED that the Accountancy Manager return to the 
LJCC meeting on 31 May 2012 with a joint report with HR 
which detailed feedback on the Policy, staff understanding 
that they were confident with it and the outcome of training. 

   
18/12 REVISED UNISON FACILITIES AGREEMENT   
  
 The Senior HR Advisor stated that all sides were content with the 

revised Unison Facilities Agreement which was inline with the 
ACAS code. 
 

RECOMMEND to the General Purposes Committee that 
the reviewed and updated Trade Union Facilities 
Agreement be implemented for the organisation. 

 

   
19/12 PAY PROPOSAL 2012/2013   
  
 The Senior HR Advisor advised the proposals in the report were 

based upon the outcomes of negotiations with Unison.  The 
proposals had been discussed at their monthly meetings with 
Unison and their views were as noted in the report. 
 
The Vice-Chairman stated that there was not enough reward to 
motivate people, and that they would welcome the opportunity to 
review the total reward package in 2013. 
 
It was advised by the Senior HR Advisor that a lot of work was 
being undertaken to look at harmonisation of T & Cs including pay 
for both Breckland staff and those at South Holland.  Work was 
also planned to look at ‘total rewards’. 
 

RECOMMEND to General Purposes Committee that 
Option 1 be approved, which was to approve the proposed 
recommendations as set out in Part 1 of the report. 
 
RESOLVED that the Pay Award package be reviewed in 
2013. 

 

   
20/12 FINANCIAL SERVICES RE-STRUCTURE   
  
 The report was presented by Alison Chubbock, Accountancy 

Manager. 
 
The Vice Chairman advised that if the recommendation went 
ahead a meeting would take place outside of the LJCC, to this the 
Chairman questioned if there was any room within the timetable 
for the model to return to LJCC if any changes were made.  The 
Accountancy Manager explained that if the timetable were to be 
extended, the proposed savings would not be achieved. Given the 
restructure was time bound, he asked the Committee if there were 
only minimal changes made, would they be content if it was waved 
through to General Purposes. 
 
The Accountancy Manager was happy to liaise with the Vice 
Chairman outside of the meeting. 
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RECOMMEND to General Purposes Committee that 
consultations begin with staff on the proposed Financial 
Services restructure. 
 
RESOLVED that the Chairman and Vice Chairman discuss 
the report outside of the meeting, and any amendments 
would be made available before going to General 
Purposes.  If any major changes were made, the proposal 
would be brought back to LJCC.    

   
21/12 HOUSING REGISTER CONTRACT REVIEW   
  
 Cllr Irving declared a personal interest by virtue of being the 

Executive Support Member for Planning & Environmental 
Services. 
 
The Principal Housing Officer (Strategy and Enabling) presented 
the report to Members and gave background information along 
with the options considered which supported the detailed report. 
 
As Head of Service, Anita Brennan advised that she was driving 
the review and explained it was a huge opportunity to look at the 
service from the customers’ perspective. 
 
Financial implications were provided in the Proforma B. 
 

RECOMMEND to the General Purposes Committee that 
the recommendations be supported as listed in the report.   

 

   
22/12 BRECKLAND TRAINING SERVICES   
  
 This item had been withdrawn from the Agenda prior to the 

meeting.  
 

   
23/12 NEXT MEETING   
  
 The arrangements for the next meeting on 19 April 2012 at 10.00 

a.m in the Norfolk Room were noted.  
 

   
 
 
The meeting closed at 12.00 pm 
 
 
 
CHAIRMAN 
 
VICE-CHAIRMAN 


	Minutes

